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Position Description: Campaign Cabinet 
 

COMING SOON… 
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CAMPAIGN CABINET 2009 
 

Richard Ansbacher 
Dottie Bennett 
Brent Berger 

Joshua Bernstein 
A. Robert Bloom 

Dale Citron 
Eva Davis 

Jeffrey Distenfeld 
Yvonne Distenfeld 
Adam Ducker 
David Farber 
Diane Feinberg 
Brad Fleisher 

Roderic Fleisher 
Susan Gelman 

Michael Gildenhorn 
Norman Goldstein 
Emily Hofmann 
Irene Kaplan 

Marcia Kerchner 
Michael Krauss 
Jocelyn Krifcher 
Rochelle Kupfer 
Arthur Lerner 
Randall Levitt 
Stefanie Levy 
Robert London 
Phyllis Margolius 
Brian Meister 
Joanne Moore 
Lynn Morgan 
Marcia Nusgart 

Lawrence Nussdorf 
Debra Panitch 

Meryl Rosenberg 
Jeffrey Rum 

Deborah Ratner Salzberg 
Melvin Sassoon 
Marissa Schlaifer 

Jay Silberg 
Ivan Snyder 

Mindy Sosland 
Michael Stern 
Mindy Strelitz 
Stuart Tauber 
Ellen Tillman 
Leslie Ulanow 
Robert Zahler 
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Position Description: NOVA Campaign Cabinet  
 

COMING SOON… 
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NOVA CAMPAIGN CABINET 2009 
 

Debra Altman 
Stephen Altman 
Cherie Artz 

Dottie Bennett 
Michele Hymer Blitz 
Stephen Bodzin 
Dale Citron 
H Jason Gold 
Arnie Hiller 

Sophie Hoffman 
Marcia Kerchner 
Susan Kristol 
Stanley Levin 
Elizabeth Maer 
Jonathan Saiger 
Marissa Schlaifer 
Sheryl Schwartz 
Maurine Simon 
Margo Volftsun 
Harris Weinstein 

David Yaffe 



5 
 

Position Description: All‐Affinity Chair 
 

Major Responsibilities 
 

1. Responsible for creating and organizing the overall volunteer Affinity lay structure. 
 
2. Responsible for securing commitments from individual Affinity Chairs to assume positions within the Affinity 

leadership structure. 
 
3. Responsible for cultivating and soliciting Affinity‐level gifts from current and prospective donors. 
 
4. Responsible for motivating and directing the individual Affinity Chairs to achieve success within their own 

Affinity.   
 
5. Serves as a Federation representative at major community events and Affinity events. 
 
6. Responsible for communicating with and updating the Vice‐President of Campaign on the Affinity Campaign 

progress. 
 
7. Responsible for developing the strategy to achieve Affinity Campaign goals established by the Board and 

monitoring its implementation throughout the year.   
 
8. Develops agendas and determines schedule of meetings and communications with the Affinity Chairs. 
 
9. Responsible for acting in coordination with all fundraising campaigns of Federation. 
 
10. Responsible for including appropriate planned giving initiatives in Affinity strategy.   
 
11. Responsible for facilitating the use of missions, educational programs, and committee involvement in the 

strategy for engaging donors and prospective donors in the work of Federation.  
 
Experience Required 

The All‐Affinity Chair should be familiar with, recognized within, and actively involved with the overall Washington 
DC Jewish community.  The incumbent is engaged with the campaign, and has current and prior Federation 
experience within one or more of the Affinity Networks. 

 
Additional Expectations 

The All‐Affinity Chairs are expected to: 
o Make an Affinity‐level gift to the annual campaign.   
o Commit to having a conversation about establishing a permanent gift for the community if they have not 

already done so.   
o Attend Super Sunday. 
o Attend at least 4 Affinity events during the year 
o Attend Campaign Cabinet meetings 
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Position Description: Affinity Chair 
 

Major Responsibilities 
 

1. At the beginning of the year, you should: 
 

• Determine the vision and goals of your Affinity; what do you want to accomplish in the coming year? 
• Determine the strategy by which you will reach those goals.  Develop an operating plan to include: 

o A communications plan; what, when, and how to communicate with your committee and donors? 
o A prospecting plan; how will you identify and engage new Affinity‐level donors? 
o Define the structure of your Affinity; who will be doing what on the committee?   
o Define the timeline for how you will accomplish your goals 
o Define the leadership for your committee; assess the strengths of each committee member and give 

them roles that utilize those strengths 
 

2. Put this plan into action! 
 

3. Throughout the year, you will need to do the following in order to motivate the committee and to ensure that 
you reach your goals: 

 
• Be responsive to the needs and issues of the committee 
• Communicate regularly with the Federation professional with whom you are partnered 
• Set an example for the leadership on the committee; they are less likely to fulfill their responsibilities if you do 

not 
 

4. Identify and solicit 5 new Affinity‐level donors to the campaign 
 

5. Involve at least 10 new people in your Affinity 
 

6. Identify new leadership for your Affinity 
 

7. Identify and cultivate your own successor 
 

8. Mentor a new leader 
 
Experience Required 

None 
 
Additional Expectations 

1. Make an Affinity‐level gift to the annual campaign at the beginning of the campaign so that others will follow 
your lead 

2. Commit to completing 5‐10 solicitations per campaign year.   
3. Commit to having a conversation about establishing a permanent gift for the community if they have not already 

done so.   
4. Attend Super Sunday. 
5. Attend at least 4 Affinity events during the year 
6. Take or have taken Federation’s Jewish Leadership Institute course. 
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Position Description: Affinity Committee Member 
 

Major Responsibilities 
 

1. Represent the mission of the Federation within the community. 
 

2. Be responsive and involved with the activities of your Affinity: 
a. Attend at least 4 Federation and/or Affinity programs a year 
b. Attend committee meetings and respond promptly to committee requests and projects 

 
3. Contribute to the success of the Campaign: 

a. Make your gift at the beginning of the campaign and others will follow your lead 
b. Attend at least one Federation solicitation training 
c. Commit to completing 5‐10 solicitations per campaign year 
d. Identify and solicit 5 new Affinity‐level ($1000+) donors to the campaign 

 
4. Outreach and Engagement: 

a. Involve at least 10 new people in your Affinity 
b. Identify new leadership for Federation and your Affinity 
c. Mentor a new leader 

 
Experience Required 

None 
 
Additional Expectations 

1. Take Federation’s Jewish Leadership Institute course in the fall or soon thereafter:  www.ShalomDC.org/JLI 
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AFFINITY ‐ BUSINESS AND FINANCIAL 2009 
 

A. Robert Bloom 
Stuart Tauber 
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AFFINITY – HEALTH PROFESSIONALS 2009 
 

Brent Berger 
Michael Stern 
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AFFINITY – LAWYERS 2009 
 

Richard Ansbacher 
Adam August 
Jeffrey Burt 

Robert Charrow 
Andrew Cooper 
Kenneth Ende 
David Farber 

Bruce Genderson 
H Jason Gold 

Jonathan Groner 
Marci Handler 
Daniel Hodin 

Jeffrey Jacobovitz 
Howard Jacobson 
Steven Jacobson 
Lawrence Kaplan 
Samuel Kastner 
David Kuney 
Gordon Lang 
Arthur Lerner 
Philip Levine 

Stanley Newman 
Ira Polon 

Arthur Polott 
Todd Rosenberg 
Stuart Sheldon 

Lawrence Sidman 
Jay Silberg 

Matthew Slater 
Gary Tepper 
Jay Urwitz 

Kenneth Winer 
David Yaffe 
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AFFINITY – REAL ESTATE 2009 
 

Michael Krauss 
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AFFINITY – TECHNOLOGY 2009 
 

Brad Fleisher 
Roderic Fleisher 
David Frankil 
Ellen Goldstein 
Bruce Henoch 
Sheldon Klein 
Robert London 

Adam Ruttenberg 
Melvin Sassoon 
Edward Weiss 
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Position Description: Philanthropic Leadership Chair 
 

Major Responsibilities 
 

1. Primary responsibility is to cultivate and solicit current and prospective donors earmarked for a PL or PLPR 
solicitation when appropriate.  
 

2. Cultivation and ultimate solicitation of prospects identified with significant charitable gift capacity. 
 

3. Lead and organize other lay solicitors within Federation to work together within an integrated financial resource 
development model to develop strategies for soliciting an increased annual campaign gift, HAMSA, directed gift 
and/or endowment contribution. 
 

4. Personally solicit at a minimum of 20 leadership gifts. 
 

5. Work closely with other annual campaign solicitors including Affinity solicitors for upgrade of affinity gifts.  
 

6. Participate and attend campaign cabinet meetings, campaign events, and teleconferences as needed.  
 

7. Personal commitment of a household gift at the PL level or above. 
 

8. Leadership role representing and/or speaking on behalf of the annual campaign at various Federation events 
when needed. 
 

9. Effectively advocate the merits of the mission of The Jewish Federation and its annual case for giving. 
 
Experience Required 

Previous leadership roles within the Federation or beneficiary agencies; campaign leadership experience preferred. 
 
Additional Expectations 

1. Commit to having a conversation about establishing a permanent gift for the community if they have not already 
done so.  

2. Attend and participate in Super Sunday. 
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Position Description: Capital Leadership Circle 
 

COMING SOON… 
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CAPITAL LEADERSHIP CIRCLE 2009 
 

Leslie Barron Lane 
Joshua Bernstein 
Marcella Cohen 
Neil Cohen 

Todd Foreman 
Susan Gelman 

Cathy Gildenhorn 
Michael Gildenhorn 
Robert Granader 
Murry Gunty 
Kerry Iris 

Eric Kassoff 
Stuart Kurlander 

Bruce Lane 
Bruce Levenson 
Alan Meltzer 

Deborah Ratner Salzberg 
Amy Schwalb 
Harris Schwalb 
Neal Simon 
Albert Small 
Tina Small 

Audrey Solomon 
Marc Solomon 
William Wolfe 
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Position Description: Washington Roundtable 
 

COMING SOON… 
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WASHINGTON ROUNDTABLE 2009 
 

Joshua Bernstein 
Neil Cohen 

Todd Foreman 
Michael Gildenhorn 
Robert Granader 
Amos Hochstein 
Stuart Kurlander 
Bruce Levenson 
Alan Meltzer 
Gerson Panitch 
Irwin Panitch 
Harris Schwalb 
Neal Simon 
Albert Small 
Marc Solomon 
Lee Weinstein 
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Position Description: The Jewish Leadership Council of Northern Virginia (JLC) 
 
Major Responsibilities 
 
The Jewish Leadership Council (JLC) is a top‐level volunteer group comprised of proven leaders who are dedicated to the 
goal of enhancing Jewish community in Northern Virginia. The council provides community‐wide leadership 
opportunities to implement strategies, foster programming, and secure financial support for effective community 
building initiatives. 
 

• Advice: Provide input and ideas into the creation of a Communal Vision and Long Range Plan for the Northern 
Virginia Jewish Community ‐ one of the key undertakings of the Council. 

• Advocacy: Be an advocate for the work of Federation and help us increase awareness of our work by promoting 
Federation at your synagogue, add names to our email and mailing lists, etc. 

• Connections:  Help us to engage more people in the vital work of our agencies and Federation. Council members 
will identify and cultivate relationships to help recruit new volunteers for Jewish communal service. 

• Expertise: Offer your expertise so that we can accomplish our community building goals by participating on a 
committee or supporting staff with pro bono services and talents.  

• Philanthropy: Participate in annual and special campaigns based on your own interest and abilities and 
encourage others to join in these efforts. 

• Volunteering: Support our major annual fundraiser by volunteering at Super Sunday and recruiting others to 
assist at this event. 

 
Experience Required 
 
The Council is expressly designed to be broadly inclusive with members coming from all parts of our region, who have 
varying backgrounds, experiences and talents. Our ability to reach out and “bring to the table” individuals and groups to 
discuss issues, share expertise and plan courses of action is central to our success. 
 
Additional Expectations 

• Attendance: We anticipate having approximately four meetings of the entire Council each year and ask that 
members attend at least three meetings. 

• Members are selected to provide strong community‐wide leadership and to lead by example through active 
participation in the Council’s priority objectives and to lead by example by identifying, engaging, and mentoring 
others who will be future leaders of our community. 
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JEWISH LEADERSHIP COUNCIL OF NOVA 2009 
 

Jason Adolf 
Bruce Aft 

Marjorie Alloy 
Scott Bailey 
Ira Bartfield 
Ann Bennett 
Dottie Bennett 

Miriam Berkowitz 
Michele Hymer Blitz 
Stephen Bodzin 
Scott Brown 

Bunny Chapman 
Jerome Chapman 
Lorraine Davis 
Fred Diamond 

Julie Feil 
Roderic Fleisher 
Sarah Goldhirsch 
Bonny Grosz 

Michael Hausfeld 
Arnie Hiller 

Sophie Hoffman 
Brett Isserow 
David Kalender 
Irene Kaplan 

Samuel Kastner 
Marcia Kerchner 
Stephan Kline 
Eric Koehler 
Howard Kohr 
Susan Kristol 
Stanley Levin 
Cheryl Litman 
Elizabeth Maer 
Marshall Medoff 
Jack Moline 

Alvin Pesachowitz 
Michael Quint 
Donald Rosen 
Mindy Rubin 

Zvi Schoenburg 
Barry Schwartz 
Sheryl Schwartz 

Davood Sedaghatfar 
Ronald Siegel 
Samuel Simon 
Susan Simon 
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Andrew Stern 
Gwen Stokols 

Michelle Stravitz 
Robin Strongin 
Harris Weinstein 

Jodi Wittlin 
David Yaffe 

Martin Zelman 
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Position Description: Super Sunday Chair 
 

COMING SOON… 
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SUPER SUNDAY 2009 
 

Miriam Berkowitz 
Eva Davis 

Nancy Duber 
Orit Frenkel 
Susan Gelman 

Kerry Iris 
Deborah Ratner Salzberg 

Marissa Schlaifer 
Lori Schor Ulanow 

Tina Small 
Mindy Strelitz 
Leslie Ulanow 
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Position Description: Next Gen Chair 
 

Major Responsibilities 
1) At the beginning of the year, you should: 

a) Determine the vision and goals of Next Gen: what do you want to accomplish in the coming year? 
b) Determine the strategy by which you will reach those goals.  Develop an operating plan to include: 

i) A communications plan; what, when, and how to communicate with your Vice Chairs, committees, 
and donors? 

ii) A prospecting plan; how will you identify and engage new young donors? 
iii) Define the structure of Next gen; who will be doing what on each committee? 
iv) Define the timeline for how you will accomplish your goals 
v) Define the leadership for Next Gen; assess the strengths of each Vice Chairs and committee 

member and give them roles that utilize those strengths 
2) Put this plan into action! 
3) Throughout the year, you will need to do the following in order to motivate the other leaders and to ensure 

that you reach your goals: 
a) Be responsive to the needs and issues of the Vice Chairs and committees 
b) Communicate regularly with the Federation professionals with whom you are partnered 
c) Set an example for the leadership; they are less likely to full their responsibilities if you do not 

4) Identify and solicit 5 new BGS-level donors to the campaign 
5) Involve at least 10 new people in Next Gen 
6) Identify new leadership for your Affinity 
7) Identity and cultivate your own successor 
8) Mentor a new leader 
 
Experience Required 

‐ Participation in Next Gen or other Federation group 
‐ Experience as pas Vice Chair preferred 

 
Additional Expectations 

‐ Make a BGS-level gift to the annual campaign at the beginning of the campaign so that others will 
follow your lead 

‐ Commit to completing 10-15 solicitations per campaign year 
‐ Attend Super Sunday 
‐ Take an active role in recruiting for events, classes, and Friendraising 
‐ Attend at least 4 Next Gen events during the year 
‐ Strongly recommended that he/she take or have taken NeXus 
‐ Represent Next Gen at Affinity Leadership or Federation meetings 
‐ Be flexible and willing to help as needs arise 
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NEXT GEN STEERING COMMITTEE 2009 
 

Rachel Cohen 
Eva Davis 

Adam Ducker 
Sarah Goldhirsch 

Stuart Levy 
Brian Meister 

Benjamin Milakofsky 
Jeffrey Rum 
Ivan Snyder 
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Position Description: Next Gen Campaign Chair  
 

Major Responsibilities 
1) At the beginning of the year, you should: 

a) Determine the vision and goals of the Next Gen campaign: what are the goals for number of donors, 
number of new donors, number of new BGS-level donors, number of new $365+ donors, card-for-card 
increase; when will friendraising be used and what will its focus be? 

b) Determine the strategy by which you will reach those goals.  Develop an operating plan to include: 
i) A communications plan; what, when, and how to communicate with your solicitors and donors? 
ii) A prospecting plan; how will you identify and engage new young donors? 
iii) Define the timeline for how you will accomplish your goals 
iv) Define the leadership for the campaign; who will help with solicitations and how will they be trained 

and engaged? 
v) Engage the other Vice Chairs in campaign 
vi) Ensure that campaign is a piece of Next Gen events and programs (where appropriate) 

2) Put this plan into action! 
3) Throughout the year, you will need to do the following in order to motivate the solicitors and other Vice 

Chairs and to ensure that your reach your goals: 
a) Be responsive to the needs and issues of the solicitors and Vice Chairs 
b) Communicate regularly with the Federation professionals with whom you are partnered 
c) Set an example for the leadership; they are less likely to fulfill their responsibilities if you do not  

4) Identify and solicit 5 new BGS-level donors to the campaign 
5) Involve at least 10 new people in Next Gen 
6) Identify new leadership for the campaign 
7) Identity and cultivate your own successor 
8) Mentor a new leader 
 
Experience Required 

‐ Participation in Next Gen or other Federation group 
‐ Campaign/solicitation experience preferred 

 
Additional Expectations 

‐ Make a BGS-level gift to the annual campaign at the beginning of the campaign so that others will 
follow your lead 

‐ Commit to completing 20-25 solicitations per campaign year 
‐ Attend Super Sunday 
‐ Take an active role in recruiting for events, classes, and Friendraising 
‐ Attend at least 4 Next Gen events during the year 
‐ Strongly recommended that he/she take or have taken NeXus 
‐ Be flexible and willing to help as needs arise 
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Position Description: Next Gen Solicitors 
 

Major Responsibilities 
1) Represent the mission of the Federation within the community 
2) Be responsive and involved with the activities of Next Gen and the overall Campaign 
3) Contribute to the success of the Campaign: 

a) Make your gift at the beginning of the campaign and others will follow your lead 
b) Attend at least one Federation solicitation training 
c) Commit to completing 5-10 solicitations per campaign year 
d) Create a friendraising site and recruit other to do so 

4) Outreach and Engagement: 
a) Involve at least 10 new people in Next Gen 
b) Identify new leadership for Next Gen 
c) Mentor a new leader 

 
Experience Required 

‐ Past participation in Next Gen preferred 
 
Additional Expectations 

‐ Strongly recommended that he/she take or have taken NeXus 
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AFFINITY – NEXT GENERATION CAMPAIGN 2009 
 

Jessica Adler 
Jason Adolf 

Kimberly Bardy 
Alexis Bock 
Eva Davis 

Adam Ducker 
Kevin Fishkind 
Lisa Frenkiel 
Avi Friedman 
Raina Goldberg 
Sarah Goldhirsch 

Matthew Greenberg 
Jason Levin 
Stuart Levy 

Joanne Moore 
Michael Plostock 

Jeffrey Rum 
Ilya Shapiro 

Beverly Shulman 
David Silver 
Ivan Snyder 
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Position Description: Next Gen Programming and Outreach Vice Chair 
 
Major Responsibilities 
1) At the beginning of the year, you should: 

a) Determine the vision and goals of Programming and Outreach: what are the goals for events (in terms 
of numbers and objectives), committee recruitment and involvement, follow-up with event attendees 

b) Determine the strategy by which you will reach those goals.  Develop an operating plan to include: 
i) A communications plan; what, when, and how to communicate with your committee members 
ii) A prospecting plan; how will you identify and engage new young adults 
iii) Define the timeline for how you will accomplish your goals 
iv) Define the leadership for the committee; who will help and how will they be involved 
v) Engage the other Vice Chairs 
vi) Ensure that campaign is a piece of Programming and Outreach (where appropriate) 

2) Put this plan into action! 
3) Throughout the year, you will need to do the following in order to motivate the committee and other Vice 

Chairs and to ensure that you reach your goals: 
a) Be responsive to the needs and issues of the committee members and Vice Chairs 
b) Communicate regularly with the Federation professionals with whom you are partnered 
c) Set an example for the leadership; they are less likely to fulfill their responsibilities if you do not 

4) Involve at least 10 new people in Next Gen 
5) Identify and cultivate your own successor 
6) Mentor a new leader 
 
Experience Required 

‐ Participation in Next Gen or other Federation group 
‐ Committee experience preferred 

 
Additional Expectations 

‐ Make a BGS-level gift to the annual campaign at the beginning of the campaign so that others will 
follow your lead 

‐ Commit to completing 5-10 solicitations per campaign year 
‐ Attend Super Sunday 
‐ Take an active role in recruiting for events, classes, and Friendraising 
‐ Attend at least 4 Next Gen events during the year 
‐ Strongly recommended that he/she take or have taken NeXus 
‐ Be flexible and willing to help as needs arise 
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Position Description: Programming and Outreach Committee Member 
 
Major Responsibilities 
1) Represent the mission of the Federation within the community 
2) Be responsive and involved with the activities of your committee and Next Gen: 

a) Attend at least 75% of Next Gen Programming and Outreach events 
b) Attend committee meetings and respond promptly to committee requests and projects 

3) Contribute to the success of the Campaign 
a) Make your gift at the beginning of the campaign and others will follow your lead 
b) Attend at least one Federation solicitation training 
c) Commit to completing 3-5 solicitations per campaign year 

4) Outreach and Engagement 
a) Involve at least 10 new people in Next Gen 
b) Identify new leadership for Next Gen 
c) Mentor a new leader 

 
Experience Required 

‐ Past participation in Next Gen preferred 
 
Additional Expectations 

‐ Strongly recommended that he/she take or have taken NeXus 

 

 

 

 

 

 

 

 

 

 

 
 
 



30 
 

AFFINITY – NEXT GENERATION PROGRAMMING AND OUTREACH 
 

Kimberly Bardy 
Leslie Blitz 

Peggy Gelernter 
Lisa Goldstein 
Brian Gondos 
Lisa Mendelow 
Debbie Milman 
Joshua Olds 

Adam Schwartz 
Jennifer Shorr 
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Position Description: Next Gen Leadership and Education Vice Chair 
 
Major Responsibilities 
1) At the beginning of the year, you should: 

a) Determine the vision and goals of Leadership and Education: what are the goals for events (including 
local missions), educational pieces to be used throughout the year, recruitment for NeXus and NeXus: 
Next Step, committee recruitment and involvement 

b) Determine the strategy by which you will reach those goals.  Develop and operating plan to include: 
i) A communications plan; what, when, and how to communicate with your committee members 
ii) A prospecting plan; how will you identify and engage new young adults 
iii) Define the timeline for how you will accomplish your goals 
iv) Define the leadership for the committee; who will help and how will they be involved? 
v) Engage the other Vice Chairs 
vi) Ensure that campaign is a piece of Leadership and Education (where appropriate) 

2) Put this plan into action! 
3) Throughout the year, you will need to do the following in order to motivate the committee and other Vice 

Chairs and to ensure that you reach your goals: 
a) Be responsive to the needs and issues of the committee members and Vice Chairs 
b) Communicate regularly with the Federation professionals with whom you are partnered 
c) Set an example for the leadership; they are less likely to fulfill their responsibilities if you do not 

4) Involve at least 10 new people in Next Gen 
5) Identify and cultivate your own successor 
6) Mentor a new leader 
 
Experience Required 

‐ Participation in Next Gen or other Federation group 
‐ Committee experience preferred 
‐ Alumnus of NeXus preferred 

 
Additional Expectations 

‐ Make a BGS-level gift to the annual campaign at the beginning of the campaign so that others will 
follow your lead 

‐ Commit to completing 5-10 solicitations per campaign year 
‐ Attend Super Sunday 
‐ Take an active role in recruiting for events, classes, and Friendraising 
‐ Attend at least 4 Next Gen events during the year 
‐ Be flexible and willing to help as needs arise 
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Position Description: Leadership and Education Committee Member 
 
Major Responsibilities 
1) Represent the mission of the Federation within the community 
2) Be responsive and involved with the activities of your committee and Next Gen: 

a) Attend at least 75% of Next Gen Leadership and Education events 
b) Attend committee meetings and respond promptly to committee requests and projects 

3) Contribute to the success of the Campaign: 
a) Make your gift at the beginning of the campaign and others will follow your lead 
b) Attend at least one Federation solicitation training 
c) Commit to completing 3 – 5 solicitations per campaign year 

4) Outreach and Engagement: 
a) Involve at least 10 new people in Next Gen 
b) Identify new leadership for Next Gen 
c) Mentor a new leader 

 
Experience Required 

‐ Past participation in Next Gen preferred 
 
Additional Expectations 

‐ Strongly recommended that he/she take or have taken NeXus 
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AFFINITY – NEXT GENERATION LEADERSHIP AND EDUCATION 2009 
 

Peter Freeman 
Sarina Gerson 
Alison Rose 

Benjamin Somers 
Ryan Weber 
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Position Description: Next Gen Ben‐Gurion Society Chair 
 
Major Responsibilities 
1) At the beginning of the year, you should: 

a) Determine the vision and goals of the Ben-Gurion Society: what are the goals for growing the Ben-
Gurion Society, how will events/missions/other opportunities be used to incentivize young adults to 
make BGS-level gift, how will committee members be recruited and involved? 

b) Determine the strategy by which you will reach those goals.  Develop and operating plan to include: 
i) A communications, plan; what, when, and how to communicate with your committee members 
ii) A prospecting plan, how will you identify and engage new BGS-level donors? 
iii) Define the timeline for how you will accomplish your goals 
iv) Define the leadership for the committee; who will help and how will they be involved 
v) Engage the other Vice Chairs 

2) Put this plan into action! 
3) Throughout the year, you will need to the following in order to motivate the committee and other Vice 

Chairs and to ensure that you reach your goals: 
a) Be responsive to the needs and issues of the committee members and Vice Chairs 
b) Communicate regularly with the Federation professionals with whom you are partnered 
c) Set an example for the leadership; they are less likely to fulfill their responsibilities if you do not 

4) Involve at least 10 new people in Next Gen 
5) Identify and cultivate at least 10 new BGS-level prospects 
6) Identify and cultivate your own successor 
7) Mentor a new leader 
 
Experience Required 

‐ Participation in Next Gen or other Federation group 
‐ Committee experience preferred 
‐ Campaign experience preferred 

 
Additional Expectations 

‐ Make a BGS-level gift to the annual campaign at the beginning of the campaign so that others will 
follow your lead 

‐ Commit to completing 15-20 solicitations per campaign year 
‐ Attend Super Sunday 
‐ Take an active role in recruiting for events, classes, and Friendraising 
‐ Attend at least 4 Next Gen events during the year 
‐ Be flexible and willing to help as needs arise 
‐ Strongly recommended that he/she take or have taken NeXus 
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Position Description: Ben‐Gurion Society Committee Member 
 
Major Responsibilities 
1) Represent the mission of the Federation within the community 
2) Be responsive and involved with the activities of your committee and Next Gen: 

a) Attend Ben-Gurion Society events 
b) Attend at least one All-Affinity Event 
c) Attend committee meetings and respond promptly to committee requests and projects 

3) Contribute to the success of the Campaign: 
a) Make your gift at the beginning of the campaign and others will follow your lead 
b) Attend at least one All-Affinity event 
c) Attend committee meetings and respond promptly to committee requests and projects 

4) Outreach and Engagement: 
a) Involve at least 10 new people in Next Gen 
b) Identify new leadership for Next Gen 
c) Mentor a new leader 

 
Experience Required 

‐ Past participation in Next Gen preferred 
 
Additional Expectations 

‐ Strongly recommended that he/she take or have taken NeXus 
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AFFINITY – YOUNG LEADERSHIP BEN GURION SOCIETY 2009 
 

Adina Barkinskiy 
Max Barkinskiy 
Kevin Fishkind 
Lisa Frenkiel 

Sarah Goldhirsch 
Brian Meister 
Joshua Olds 

Malka Resnicoff 
Seth Rosenzweig 
Jeffrey Rum 
Ilya Shapiro 
David Silver 
Laura Tankel 
Ezra Weinblatt 
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